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PROFESSIONAL AGREEMENT 
BETWEEN 
LAKE GEORGE CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION 
AND 
LAKE GEORGE CENTRAL SCHOOL DISTRICT 
EDUCATION ASSOCIATION 

AGREEMENT 
Between the Board of Education of Lake George Cenfral School District, herein 
called "Board," and the Lake George Central School District Education Association, 
herein called "Association." 
ARTICLE 1 
PREAMBLE 
The Board and Association enter into the following Agreement, under conditions of 
mutual respect for the rights, privileges, and responsibilities of both parties. This document 
represents a continuing joint effort to provide a quality education for the children of the district 
and governs the terms and conditions of employment of the professional staff included in the 
Instructional Negotiating Unit for the school years July 1, 2004 to June 30, 2005, July 1, 2005 to 
June 30, 2006, and July 1, 2006 to June 30. 2007. 
Therefore, in order to effectuate the provisions of Article 14 of the Civil Service Law 
(The Public Employees Fair Employment Act) this Agreement between the Board and 
L4ssociation is adopted. 
ARTICLE I1 
BOARD AND DISTRICT POLICIES, PRACTICES AND REGULATIONS 
All Board and District policies, practices, and regulations currently in effect and 
hereinafter adopted which are not expressly supplanted by the terms of this agreement shall 
continue in effect. If any Board or District policy, practice, or regulation is inconsistent with the 
express terms of this agreement, the terms of this agreement shall control to the extent 
inconsistent. 
ARTICLE I11 
RECOGNITION 
The Board recognizes the Association as the exclusive representative, for the purpose of 
collective negotiations, of the unit composed of all professional personnel excluding the 
Superintendent of Schools, School Business Official, Principals, and per diem substitute 
teachers. 
Professional personnel shall include: 
All regularly employed members of the teaching staff under contract with the Board, 
both tenured and probationary appointments. 
I 
All part-time members of the teaching staff, including members appointed by the 
Board to a position teaching less than a full school day or less than a full scheduled 
week or those appointed to fill a temporary vacancy or a position for one year or less. 
Nurses 
Teaching Assistants 
Social Workers 
. Teaching Assistant/Interpreter 
Any newly created or modified teaching, medical, or teaching assistant positions 
occurring during the duration of the contract. 
ARTICLE IV 
IMPLEMENTATION AND AMENDMENT 
The parties agree that all negotiable items presented by either party have been discussed 
during the negotiations leading to this Agreement and therefore agree that negotiations will not 
be re-opened on any item whether contained herein or not during the life of this agreement, 
except by mutual consent of both parties. 
ARTICLE V 
NEGOTIATION PROCEDURE 
No later than January 15, 2007, the parties will enter into good-faith negotiations over a 
successor Agreement covering the following school year. If such an Agreement is not concluded 
120 days prior to the end of this fiscal year, an impasse may be deemed to exist and either party 
may request the New York State Public Employment Relations Board to assist the parties to 
reach agreement. 
Neither party to these negotiations shall have any control over the selection of the 
representatives of the other party. While no final Agreement shall be executed without 
ratification by the Board and Association, the parties mutually pledge that their representatives 
will be clothed with all necessary pbwer and authority to make proposals and consider proposals, 
in the course of negotiations. 
ARTICLE VI 
DUES DEDUCTION 
The Board shall deduct' from the salaries of Association members dues for the 
Association, and i t  shall promptly transmit such deductions to the Association. Dues will be 
deducted in 15 approximately equal installments beginning with the third pay period and 
transmitted promptly to the Lake George Education Association. 
It is recognized that the employee has the right to join, or not to join, an employee 
organization. Further, that membership shall not be a prerequisite for employment or 
continuation of employment of any employee. The Board shall deduct from the salaries of those 
members of the bargaining unit who are not members of the Lake George Education Association, 
a service fee (Agency Shop Fee) equivalent to the dues paid by members of the Lake George 
Education Association. The service fee will be deducted in 15 approximately equal installments 
beginning with the third pay period and transmitted promptly to the Lake George Education 
Association. The Lake George Education Association will submit a list of members, including 
the dollar amounts to be deducted, to the Account Clerk prior to the appropriate payroll deadline. 
Any member hired to fill a vacancy after the beginning of a school year, or any substitute 
teacher placed on the regular teacher salary schedule, shall have a prorated service fee (Agency 
Shop Fee) deducted and transmitted to the Lake George Education Association. 
Members may authorize the District to deduct a sum from each paycheck to be placed in 
a tax sheltered annuity. Payment of this sum shall be made on the Friday following the last 
payroll of the month. The number of tax shelters permitted will be limited to twenty-five. Upon 
request a list of companies will be made available to district employees. 
Members may authorize the District to deduct a sum for VOTE COPE. This sum shall be 
deducted from the first payroll period of May. The Lake George Education Association shall 
provide to the district a list of those members and authorization cards at least thirty (30) days 
prior to the May payroll period. 
The employer shall check off and remit payments to the New York State United Teachers 
Benefit Trust upon submission of a signed authorization to the payroll office for any NYSUT 
member or agency fee payer. Such signed authorization may be discontinued at the end of its 
term upon written notice by the employee to the employer. The employer shall remit to the 
NYSUT Benefit Trust the payments deducted and shall furnish the plan and the bargaining 
agents with a list of all employees from whose salaries such deductions have been made. The 
payroll deduction amounts are based on 20 pay periods. 
ARTICLE VII 
NO-STRIKE PLEDGE 
The Association affirms that it does not assert the right to strike against the School 
District or to assist or participate in such a strike. The Association also affirms that it will 
faithfully represent all employees in the unit previously described without regard to whether or 
not they are or remain members of the Association. 
ARTICLE VIII 
SCHEDULES AND ASSIGNMENTS 
A. Teachers' Schedules and Assignments 
Teachers shall be notified of their tentative program, schedule, or grade level assignment 
for the ensuing year by June 1. Provisions will be made to supply additional materials 
necessitated by such change. 
Building principals will post notification of all teaching assignment vacancies. 
Each junior-senior high school teacher shall have one student-free duty-free lunch period 
per day, said period shall be thirty minutes in length. Each junior-senior high school 
teacher shall, also, have one student-free duty-free period per day exclusive of tenth 
period. On occasion, after the administration has made every effort to hire a substitute, a 
teacher may be asked to cover another teacher's responsibilities. If a teacher is required 
to cover another teacher's responsibilities, a teacher at the junior-senior high school will 
be paid $16.50 per period. A teacher will not be assigned tenth period classes unless it is 
done voluntarily. 
It shall be the genuine intention of the Board of Education to limit the maximum teacher 
load at the junior-senior high school equivalent to five academic classes per day. In some 
areas or specializations, teachers may need to teach more than five academic classes 
equivalent per day. In this event the teacher will be consulted by the building principal 
and must agree to any change prior to such an agreement. The teacher load should not 
exceed the equivalent of six classes per day nor will a teacher be assigned tenth period 
classes unless it is in lieu of a regular class. 
Every attempt will be made to limit the load of junior-senior high teachers to thirty 
responsibilities supervising students per week. Variations in this number will be only 
done in rare circumstances where the teacher is consulted first. If a teacher agrees to go 
beyond the equivalent of a ;egular load they will be reimbursed at the rate of $23.00 for 
each extra supervisory period. 
Each elementary school teacher shall have one student-free duty-free thirty minute lunch 
period per day and each elementary teacher shall have a six day cycle total of 240 
student-free duty-free minutes for planning. On occasion, after the administration has 
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made every effort to hire a substitute, a teacher may be asked to cover another teacher's 
responsibilities. If a teacher is required to cover another teacher's responsibilities, a 
teacher at the elementary school will be paid $24.00 per hour. 
Department Chairpersons will have an additional forty (40) minutes of duty-free student- 
free time per day. 
Planning time for part-time teachers shall be on a prorated basis. 
It shall be the genuine intent of the Board of Education to limit study hall and cafeteria 
duty for those teachers whose maximum teacher load exceeds five academic classes per 
day. 
B. Teaching Assistants' Schedules and Assignments 
Teaching assistants shall be notified of their tentative program, schedule, or grade level 
assignments for the ensuing year by June 1. 
Building principals will post notification of all teaching assistants' assignment vacancies. 
Each teaching assistant will have one student-free duty-free lunch period per day, said 
period shall be thirty minutes in length. 
It shall be the genuine intention of the Board of Education to abide by the State Education 
Department (SED) Guidelines for Teaching Assistants and the Recommendations and 
Considerations related to the appropriate use of Teaching Assistants. 
ARTICLE IX 
CONTRACT AND TENURE NOTIFICATION 
Written notificatiori by administration of denial of tenure to probationary teachers will be 
made by March 15 for September 1 appointments and ninety days prior to appointment 
for all other dates. 
If a member's contract will not be continued in the next school year because of staff 
reductions, the individual will receive written notification by the second Wednesday in 
April. 
ARTICLE X 
PERSONNEL RECORDS 
A member may make an appointment to inspect hislher personal file at the earliest time 
mutually convenient to the member and Clerk of the Board. Pre-employment materials marked 
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confidential are exempted from inspection. Members will be informed in writing of 
administrative and evaluative materials before they become part of the personnel file and shall 
have the opportunity to respond to such additional materials. 
Evaluation of members shall follow the procedure as stated in the Policy Handbook. No 
changes concerning a member's evaluation shall be made without first consulting with the Lake 
George Education Association. 
ARTICLE XI 
HOURS 
A. Teachers' Hours 
Each teacher in the Lake George Central School District is expected to work seven hours 
(7) and twenty-five (25) minutes daily. Starting times and concluding times will be 
discussed with the President of the Lake George Education Association prior to each 
school calendar year. 
Starting times and concluding times will be included in the Teachers' Handbook. 
On the days preceding Thanksgiving, Christmas, February and April recesses, teachers 
may leave forty minutes early. 
On Fridays, teachers may leave thirty-five minutes earlier than the usual departure time. 
B. Teaching Assistants' Hours 
The number of hours a teaching assistant will work shall depend upon the number of 
hours in their contractual agreement. Full-time teaching assistants will work an eight 
hour day. 
On Fridays and days prior to vacation full-time assistants are permitted to leave thirty 
(30) minutes earlier than usual departure time. On Fridays and days prior to vacation, 
part-time assistants (four hours or less per work day) are permitted to leave fifteen (15) 
minutes earlier than usual departure time. 
ARTICLE XI1 
FACULTY MEETINGS 
Secondary, elementary, or general faculty meetings or committee meetings will be held 
on Tuesday, but may be called on any day except those Wednesdays that have association 
meetings scheduled. Notices will appear in the Daily Bulletin of each school. The first week of 
school and regents week meetings may be called without prior notice in the Daily Bulletin. 
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Association meetings will usually be held on Wednesday, but may be called any day with 
the full knowledge and consent of building principals. 
Teaching assistants are encouraged to attend faculty meetings. When an individual has a 
responsibility, every attempt will be made to find a replacement. 
ARTICLE XI11 
LEAVE ALLOWANCES 
A. Sick Leave 
1 .  All employees shall be allowed 17 days of absence during the duration of this 
contract when such absence is due to: 
a. Personal injury or illness. 
b. Illness in the immediate family. 
"Immediate family" is interpreted to mean husband, wife, child, or any 
member of the household who has clearly stood in the same relationship 
with the employee of any of these. 
c. lllness in the family. 
"Family" is interpreted to mean father, mother, brother, sister, or any 
member of the family who has clearly stood in the same relationship with 
the employee of any of these. 
Leave for this purpose shall be limited to 10 days per school year. 
d. Sick leave days may be used for personal sickness, accident, operation, 
and recovery, medical, dental or eye appointments, and family sickness. 
2. Sick leave days shall be accumulated on an annual basis for the duration of 
employment in this school system. 
3. A medical certificate from the attending physician shall be furnished by the 
employee upon request for such medical certificate by the Superintendent of 
Schools or Board. 
4. Any employee who is injured while on active duty for the school may be allowed 
to charge lost work days against the sick leave account. Upon receipt of 
compensation insurance by the school, appropriate adjustments will be made to 
the employee's sick leave account. 
B. Sick Leave Bank 
1. In June, upon receipt of a statement of sicWemergency leave, any employee 
covered under this contract with more than thirty accumulated days, may, if 
he/she wishes, contribute one of those days to a bank. The purpose of this bank 
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would be to provide a source of emergency relief in the event of extended acute 
hospitalization of such an employee whose own accumulated sick emergency 
leave has been exhausted. 
The bank would be administered by a sick leave bank committee of three, one 
appointed by the Superintendent of Schools and two by the President of the 
Teachers' Association. The maximum number of days which could be released by 
the committee for any request would be equal to no more than twenty percent 
(20%) of the days in the bank at the opening of school in the school year 
(September-June) in which the request was received or a maximum of thirty days. 
Upon depletion of the bank, no further demands may be made upon it until a 
minimum of thirty days has been accumulated back into the bank. Requests for 
grants of time shall be examined in chronological order as received in the office 
of the Superintendent. Any request for extended use of days from the sick leave 
bank would be reviewed by the sick leave bank committee and a ma-jority vote 
would be required to approve such an extension. 
A donation slip shall be provided to each employee at the time that they receive 
the status report mentioned in  paragraph one of this section. All donations shall 
be of a confidential nature as shall all requests for extensions. 
The Superintendent of Schools shall notify the President of the Teacher's 
Association during the first week in April of the total number of sick days 
accumulated in the sick leave bank. 
C. Bereavement Leave 
1. I11 the event of the death of a member of the immediate family or family, a 
maximum of five ( 5 )  days absence will be allowed. Absence because of death in  
the family of the wife or husband of an employee shall be considered in the same 
manner as absence because of death in the immediate family or family. 
2. Bereavement leave shall not be cumulative. 
D. Other Leaves 
1. Other types of leaves may be approved by the Board at its discretion. Requests 
for such leaves shall be submitted in writing to the Superintendent of Schools at 
least ten days prior to a regular meeting of the Board. 
E. EmergencyPersonal Leave 
1. Employees will be granted up to three days of ernergencylpersonal leave annually 
for extraordinary circumstances that cannot be handled at any other time. During 
any school year, if an employee uses three (3) emergency/personal days, the 
employee may then elect to use up to a maximum of one ( I )  unused sick day, if 
available, as an emergencylpersonal leave day. It is understood these days should 
not be used for personal holidays or recreation. 
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(Some acceptable uses are: closings - mortgages, legal matters, attending 
graduation within the immediate family, accompanying family member to 
college visitations or enrollment, home emergencies or other unusual 
circumstances beyond personal control.) 
2. Whenever possible, faculty members should notify their immediate supervisor, 
Secondary School Principal for the high school and Elementary School Principal 
for the elementary staff - at least 24 hours before taking personal leave. 
3. Any emergencylpersonal leave days not used during the school year shall be 
transferred to the Accumulative Sick Leave Account at the conclusion of the 
school year and allowed to accumulate as part of that account. 
F. Parental Leave 
1. Parental leave of absence without pay of up to twenty-four (24) months may be 
granted to a member for child rearing. Such member shall notify the. 
Superintendent in writing of the desire to take such a leave as soon as practical 
but not later than thirty (30) days prior to the beginning of the leave. Such request 
shall include the member's estimated or intended date for the beginning of the 
leave and the member's intended date for return to work. 
2. The leave must be approved by action of the Board of Education upon 
recommendation of the Superintendent. 
3. In cases of unusual circumstances (termination of pregnancy or not receiving 
custody of child) the member may, at the discretion of the Board, resume duties at 
a mutually agreed upon date. 
4. A member on parental leave shall be allowed to continue participation in the 
existing Medical Insurance Plan, Dental Insurance Plan and the Self Funded 
Disability Insurance Plan. A member who elects to participate in these programs 
or plans will pay 100% of the premium while on leave except for the provisions 
provided by the Family Medical Leave Act. 
5.  The Board and Association agree to form a Parental Leave Committee consisting 
of two administrators and two association members selected by the Association 
President. This committee will formulate guidelines to be used as guidelines for 
Parental Leave. These guidelines will be made available by a member of the 
Parental Leave Committee to each association member upon request. 
G. Alternate Employment Leave 
An alternative employment leave of absence without pay may be granted to a member by 
the Board under the following conditions: 
1. To be eligible, a member must have been employed in the Lake George Central 
School District for a period of no less than eight (8) continuous years immediately 
prior to requesting the leave. 
2. Leave will be for a period of one full school year and shall be limited to not more 
than one such leave per member in any eight (8) year period. 
3. Limited to one member per school year. 
4. Application for leave must be submitted in writing to the Superintendent of 
Schools between February 1 and March 1 of the school year prior to the school 
year in which the leave is to be taken. Applicant will be informed of the Board's 
decision no later than 48 hours after the regularly scheduled board meeting in 
March. 
5.  If more than one individual applies for leave during the same school year, length 
of service in the school district shall determine who is to receive the leave. If 
length of service is identical, the earliest date of submission of request for leave to 
the Superintendent of Schools shall determine the applicant selected. 
6. A member shall not use this leave for purposes of employment in any other public 
elementary or secondary school except for minor employment that is 
supplementary to the purpose of the leave (i.e. coaching, dramatics, cheerleading 
advisory. musical production, etc.) 
7. The member will not be granted a regular increment on the salary schedule for the 
year on leave. 
8. The member shall be allowed to continue participation in the existing Medical 
Insurance Plan, Dental Insurance Program and the Self Funded Disability 
Insurance Plan. A member who elects to participate in these programs or plans, 
will pay 100% of the premium while on leave. 
9. The member must notify the Superintendent of Schools in writing by March I of 
the year on leave whether helshe intends to return to employment in the Lake 
George Central School District. 
H. Sabbatical Leave 
Conditions covering sabbatical leave area as follows: 
1. To be eligible, a member must have been employed in the Lake George Central 
School for a period of seven (7) continuous years. 
2. Leave shall be for a full school year at three-fourths salary or for one semester at 
full salary. 
3. Limited to one faculty member per school year. 
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4. Leave will begin during September or at the beginning of the second semester. 
Applications for leave are due February 1 of the school year prior to the school 
year in which the leave is to be taken. The applicant will be informed of the 
Board's acceptance or rejection of application no later than 48 hours after the 
regularly scheduled board meeting in April. 
5 .  Written statement of purposes and objectives of the leave must be submitted with 
the application. 
6. The following criteria will be given primary consideration in the selection of an 
applicant for a sabbatical leave: 
a. Benefit of the leave to the school district, 
b. Benefit of the leave to the applicant. 
c. Length of service in the school district. 
In the event that more than one applicant seeks a sabbatical leave for the same 
school year, the following criteria may also be used by the committee to 
determine the recommended applicant: 
a. Availability of a qualified substitute. 
b. No previous sabbatical leave. 
7. A written contract will be obtained from the member for two year service in the 
district after the leave. 
A member who does not return, must refund the total amount of the grant. 
If the member leaves after one year, one-half of total amount of the grant 
must be refunded. 
8. The member will be granted a regular increment on the salary schedule for the 
year on leave. 
9. The decision as to whether or not a sabbatical leave will be granted rests solely 
with the Board. In addition to the recommendation of the Sabbatical Leave 
Committee, the Board should consider the leave in terms of value to the school 
district, the educational program, the student body, and the teacher applying. 
10. During the duration of this contract, no sabbatical leave will be granted. Instead a 
sum of $32,000 will be budgeted for an "Inservice" program for the entire 
professional staff. Inservice offerings will be determined by the Professional 
Growth Committee, comprised of two teachers, chosen by the President of the L. 
G. E. A., two ~ o a r d '  members, and the Superintendent. These funds shall be 
allocated on July 1. On October 15 an audit of funds spent shall be given to the 
Lake George Education Association President. The Professional Growth 
Committee shall meet no later than March 15 for the final dispersal of all funds in 
the account. 
ARTICLE XIV 
GRIEVANCE PROCEDURE 
A. Purpose 
It is the policy of the Board and the Association that all grievances be resolved 
informally or at the earliest possible stage of this grievance procedure. Informal settle- 
ments at any stage shall bind the immediate parties to the settlement but shall not be 
precedents in a later grievance procedure. 
B. Definitions 
1. A "grievance" is any alleged violation of this agreement or any dispute with 
respect to its meaning and/or application. Any alleged violation of the 
application, meaning or interpretation of existing rules, regulations or policies 
which are not covered by terms of this agreement, but which affect the terms and 
conditions of 
employment, may be considered by mutual agreement. 
2. A "member" is any person in the unit covered by this agreement. 
3. An "aggrieved party" is the member or group of members who submit a grievance 
or on whose behalf it is submitted at the request of and with the consent of the 
members or members, the Association, and (when it submits a grievance) the 
Board. 
C. General Conditions 
1. The aggrieved party may be represented in the grievance procedure beginning 
with Step 2 under the Article entitled Submission of Grievance. 
2. If the aggrieved party does not avail himself of the services of the Association 
during Step 1 under the Article entitled Procedural Stages, any arbitration costs 
will be borne equally by the aggrieved individual and the Board. 
3. The time limits specified may be altered only by mutual agreement. 
D. Submission of Grievances 
1. Before submission of a written grievance the aggrieved party must attempt to 
resolve it informally. 
2. Each grievance shall be submitted in writing on a form approved by the Board 
and the Association and shall identify the aggrieved party, the provision of this 
agreement involved in the grievance, the time when and the place where the 
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alleged events or conditions constituting the grievance existed and, if known, the 
identity of the person responsible for causing such conditions and a general 
statement of the grievance and redress sought by the aggrieved party. 
3. A grievance shall be deemed waived unless it is submitted within twenty (20) 
school days after the aggrieved party knew or should have known of the events or 
conditions on which it is based. 
4. a. A member or group of members may submit written grievances which 
affect them personally and shall submit such grievances to the Building 
Principal. 
b. The Association may submit any written grievance. If it is limited in 
effect to one school, the grievance shall be submitted to the Building 
Principal. Otherwise, i t  shall be submitted directly to the Superintendent 
of Schools. 
c. The Board through its representative, the Superintendent of Schools, shall 
present written grievances to the President of the Association. 
E. Procedural Stages 
1. The Building Principal shall respond in writing to each written grievance 
received. If an aggrieved party is not satisfied with the response of the Building 
Principal, or if no response is received in five (5) school days after the submission 
of a grievance, such aggrieved party may submit a copy of the grievance directly 
to the Superintendent of Schools within seven (7) school days or he may within 
three (3) school days present the grievance to the Association Grievance 
Committee for its consideration. If the grievance committee determines that the 
aggrieved party has a meritorious grievance than it will file a written appeal of the 
decision rendered by the Building Principal with the Superintendent of Schools 
within seven (7) school days after the aggrieved party has received such notice 
from the Building Principal. Copies of the Building Principal's written decision 
shall be submitted with the appeal. If no response is received from the Building 
Principal, such appeal must be submitted to the Superintendent of Schools within 
twelve (12) school days after the initial submission of the grievance to the 
Building Principal. 
2. The Superintendent of Schools or his designee shall confer with the aggrieved 
parties with respect to the grievance and shall deliver to the aggrieved parties a 
written statement of his position with respect to it no later than ten (10) school 
days after it is received by him. 
3. In the event the Association or the Board is not satisfied with the statement of 
other with respect to a grievance, i t  may within ten (10) school days after re- 
ceiving the statement, refer the grievance to arbitration by a request to the 
American Arbitration Association. Such demand for arbitration shall be 
processed with the American Arbitration Association under and in accordance 
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with the rules of the American Arbitration Association subject, however, to the 
conditions set forth in subsequent provisions of this article. A copy of such 
request shall be forwarded to the Superintendent of Schools or the President of the 
Association. 
F. Arbitration 
1. The arbitrator's decision will be in writing and will set forth the findings, 
reasonings, and conclusions on the issues submitted. The arbitrator will be 
without power or authority to make any decision which requires the commission 
of an act prohibited by law or which is violative of the terms of this agreement. 
The decision of the arbitrator will be binding only as it relates to grievances which 
are alleged violations of this negotiated agreement or any dispute with respect to 
its meaning or application. The decision of the arbitrator shall be advisory only in 
all other instances. The arbitrator shall have no power to alter, add to, or detract 
from the provisions of the agreement. The Board, however, shall not be bound by 
the recommendation, if any, of the arbitrator on how such decision is to be 
implemented. 
2. The cost of the services of the arbitrator will be borne equally by the Board and 
the Association. 
ARTICLE XV 
MEDICAL INSURANCE PLAN 
A. Medical Insurance Plan 
The Board agrees to purchase full membership in the Lake George Central School 
District Medical Insurance Plan for all participating personnel. Participation will be in the 
Matrix Indemnity Plan or its successor and the Preferred Provider Option Plan (PPO). 
The Lake George Education Association and Superintendent agree to review cost savings 
and change in companies under these provisions when appropriate during the duration of 
this contract. If any changes occur during the transition of the Matrix Program, the 
Superintendent and an Association representative will consult to resolve issues. 
Teachers 
Each eligible teacher participating in the medical insurance plan shall contribute: 
School Year 2004 - 2005 
Matrix Ppo 
Individual 
2 - Person 
Family 
Individual 
2 - Person 
Familv 
Individual 
2 - Person 
Familv 
School Year 2005 - 2006 
Matrix Ppo 
School Year 2006 - 2007 
Matrix Ppo 
payable in equal amounts per pay period, toward the premium for either individual, two 
person or family medical insurance coverage. 
Teaching Assistants 
Each eligible teaching assistant participating in the medical insurance plan shall 
contribute: 
payable in equal amounts per pay period, toward the premium for either individual, two 
person or family medical insurance coverage. 
The School District will allow such employee contributions toward the medical 
insurance premiums to be made with pre-tax dollars through an Internal Revenue Code 
Section 125 Plan. Part-time employees working half time or more will pay their 
respective pro-rata share of such contribution toward the medical insurance premium. 
B. Refusal of Medical Insurance Plan 
1. The district will pay $600.00 annually to an employee who is eligible for health 
insurance and refuses it for the preceding twelve months. 
If both husband and wife are employed by the district, only one spouse will 
receive family hospital-medical coverage or both will receive individual hospital- 
medical coverage. The other shall be considered a dependent under the plan and 
ineligible for the above payment. 
2. The appropriate sum will be paid in June in a check to be drawn upon the payroll 
account, which will be included with the last salary check of the school year. 
3. Members who desire to change coverage must inform the business office prior to 
the anniversary date of the policy, July 1, whether they desire coverage or the 
stipend. For the succeeding twelve months, members that opt out of the coverage 
can only re-enter prior to July 1 for the year they desire coverage by stipulation of 
our health insurance contract. 
C. Flexible Benefits Plan 
The district will provide a "Flexible Benefits Plan" to all employees under Section 125 of 
the IRS Code. The plan will be administered by The Preferred Group Plans, Inc., at 
District expense. The employee will be responsible for the monthly payment of $3.50 
and twenty-three participants are needed to conduct the plan. The terms and conditions 
will be included in the contract with the administering company. 
D. Major Medical Reimbursement 
1. En~ployee will purchase and pay for pharmaceutical drugs and receive receipt for 
submission to Blue Cross on a major medical claim form. 
2. The School District will reimburse employee for major medical deductible to $50 
per year on an individual policy and $150 per year on a family policy after the 
bills have been submitted to Blue Cross/Blue Shield and a determination of 
benefit form is sent to the policy holder for Matrix plan holders only. 
3. The employee will submit the determination of benefit to the Business Office 
after which time payment will be processed for the amount of the deductible up to 
the limits previously specified. 
4. Blue CrossIBlue Shield will reimburse the policy (as per our contract) for 80% of 
the cost of the item purchased to the usual and customary amount for the item 
submitted up to $2.000 lifetime for Matrix plan holders only. 
5. After an employee has achieved the lifetime cap of $2,000, Blue Cross will pay 
100% of the usual and customary amount of like items as specified in the plan 
document. 
ARTICLE XVI 
DENTAL INSURANCE 
A. Teachers 
The Board agrees to participate in the Blue Shield Dental Care Program for all certified 
personnel. Participation will be in the plan combining basic coverage plus Riders A, B, 
C, D on the Family Plan and Individual Plan. 
16 
Each eligible employee participating in the Dental Care Program shall contribute $50.00 
per year, payable in equal amounts per pay period. toward the premium for individual 
coverage. The Board will share costs on a 50% - 50% basis with those employees on the 
family coverage. The School District will allow such employee contributions toward the 
dental insurance premiums to be made with pre-tax dollars through an Internal Revenue 
Code Section 125 Plan. Part-time employees working half-time or more will pay their 
respective pro-rata share of such contributions toward the individual coverage, and 50% 
of the cost of the family coverage. 
The Lake George Education Association and Superintendent agree to review cost savings 
and change in companies under these provisions when appropriate during the duration of 
this contract. 
B. Teaching Assistants 
Beginning with the 2003-2005 school year, Teaching Assistants will be eligible to 
participate in the individual or family Dental Care Program. The individual dental 
coverage and contribution will be the same as teachers. The family dental coverage will 
be the same as for teachers. The contribution for the family dental will be the total cost of 
the family plan premium minus the total cost of the individual plan premium. 
C. The Lake George Education Association and the Board of Education will establish a 
committee to investigate policies and costs for a change in the dental program to be 
implemented in the 2004-2005 school year . Implementation of this program must be 
mutually agreed upon by representatives of the Board of Education and the Lake George 
Education Association. 
ARTICLE XVII 
DZSA BZLITY ZNSURA NCE 
A. Teachers - Self Funded Disability Insurance Guidelines 
The intent of the plan is to supplement income for employees who have a short term 
disability. Long term disability which renders an employee unable to continue to teach 
would qualify for New York Teachers Disability Retirement. 
The plan would cover all members of the bargaining unit beginning with the 31st day of 
the plan for $400 per month for the next twelve months provided the employee was not 
receiving sick leave pay pursuant to Article XI11 (A) or (B) herein. 
The employee must be considered disabled by his attending physician and must continue 
under regular medical care while considered disabled. The school district may from time 
to time request medical information regarding the length of disability. Also, the district 
can require the district's physician to examine the employee and to consult with the 
attending physician regarding length of disability. 
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B. Teaching Assistants 
The Board agrees to participate in the New York State Disability Benefit Law Insurance 
to provide income for teaching assistants due to illness or accident not employment 
related and furthermore agrees to pay the entire cost for the term of the contract. 
ARTICLE XVIII 
RETIREES MEDICAL INSURANCE 
A. Medical lnsurance for Permanent Full-Time Faculty Members Paid Prior to June 30, 
1988. 
Retirees continue in the health insurance program exclusive of the dental coverage and 
major medical reimbursement if: 
1. They have completed 10 years of full time service to the district immediately 
prior to retirement from the district and are immediately eligible to collect 
benefits pursuant to ternm and conditions of the New York State Teachers 
Retirement System. 
2. The member has at least 30 years of full time service credit within the New York 
State Teachers Retirement System and has taught at least the last 10 years within 
the Districl. 
If the retiree is not eligible under one of the foregoing conditions, the retiree has the 
privilege of converting to a private direct payment contract with the insurance carrier(s). 
Coverage for eligible retiree spouse and /or dependents does not continue indefinitely or 
automatically. The school district assumes costs for the retiree's spouse and eligible 
dependents only during the retiree's lifetime. 
The surviving spouse or dependents of the retirees who meet the required eligibility will 
be able to continue their insurance coverage by paying the full cost of the coverage to the 
school, or they may convert to a private direct-payment contract. 
Payments due for the continuation of coverage would be due in the Business Office of the 
School District fifteen days prior to the commencement of quarter in which coverage is 
continued. (June 15, September 15, December 15, February 15.) The exact cost would 
be determined at the time of the retiree's death and would be revised the first of July each 
year. 
B. Medical Insurance for Permanent Full-Time Faculty Members Paid After July 1, 1988. 
Employees who begin work after July 1, 1988 and thereafter shall be responsible for 
medical premium payments in excess of the amount paid by the school district during the 
month preceding the effective date of retirement. 
18 
Retirees continue in the health insurance program exclusive of the dental coverage and 
major medical reimbursement if: 
1. They have completed 10 years of full time service to the district immediately 
prior to retirement from the district and are immediately eligible to collect 
benefits pursuant to terms and conditions of the New York State Teachers 
Retirement System. 
2. The member has at least 30 years of full time service credit within the New York 
State Teachers Retirement System and has taught at least the last 10 years within 
the District. 
If the retiree is not eligible under one of the foregoing conditions, the retiree has the 
privilege of converting to a private direct payment contract with the insurance carrier(s). 
Coverage for eligible retiree spouse and/or dependents does not continue indefinitely or 
aulomatically. The school district assumes costs for the retiree's spouse and eligible 
dependents only during the retiree's lifetime. 
The surviving spouse or dependents of the retirees who meet the required eligibility will 
be able to continue their insurance coverage by paying the full cost of the coverage to the 
school, or they may convert to a private direct-payment contract. 
Payments due for the continuation of coverage would be due in the Business Office of the 
School District fifteen days prior to the commencement of quarter in which coverage is 
continued (June 15, September 15, December 15, February 15.) The exact cost would be 
determined at the time of the retiree's death and would be revised the first of July each 
year. 
During the duration of this contract, employees hired after July 1, 1988 will only pay the 
contribution amount per year toward the premium for medical insurance as stated in Part 
C. 
Contributions per year toward the premium for medical insurance will be paid as follows: 
Teachers 
Employees who retire on or after July 1, 2004 but before July 1,2005: 
Matrix Ppo 
Individual 
2 - Person 
Family 
Employees who retire on or after July 1,2005 but before July 1,2006: 
Matrix Ppo 
Individual 
2 - Person 
Family 
Employees who retire on or after July 1, 2006. 
Matrix Ppo 
Individual 
2 - Person 
Family 
Teaching Assistants 
Employees who retire on or after July 1,2004 but before July 1,2005: $120.00 
Employees who retire on or after July 1,2005 but before July 1,2006: $135.00 
Employees who retire on or after July 1,2006. $150.00 
ARTICLE XIX 
UNUSED SICK LEAVE 
Payment will be made for unused sick leave at the rate of $36.00 for teachers and $16.00 
for teaching assistants during the duration of the contract for each day that has 
accumulated at the time of retirement. To be eligible for receipt of payment, the 
employee must have: 
Completed 10 years of full time service to the district immediately prior to retirement 
from the district and be immediately eligible to collect benefits pursuant to terms and 
conditions of the New York State Teachers Retirement System. 
The member has at least 30 years of full time service credit within the New York State 
Teachers Retirement System and at least the last 10 years within the District. 
In the event of the death of an employee the accumulated unused sick leave benefit 
outlined above will be paid to the designated retirement beneficiary. 
ARTICLE XX 
ASSOCIA TION BUSINESS LEA VE 
The Lake George Education Association shall be granted seven (7) days of leave for 
association business per year. Such days shall be at ful l  pay and will result in no personal or sick 
leabe deduction. The President of the Association shall notify the Superintendent of Schools two 
( 2 )  days prior to the use of such leave. 
ARTICLE XXI 
TEACHING DAYS 
If the number of required teaching days should exceed 185 teaching days during the 
duration of this contract, each member will be paid at the rate of 11200th of their salary for each 
day beyond 185. 
ARTICLE XXII 
MENTORING 
A. Guidelines 
The Lake George Central School District's Professional Development Plan (PDP) 
shall provide n description of the school districts mentoring program. The PDP 
Committee shall be responsible for developing guidelines and responsibilities of 
mentors consistent with Section 100.2 (dd) of the Commissioner's Regulations 
Governing Professional Development. 
B. Operational Procedures 
1. Mentors will be compensated according to ARTICLE XXVlI 8. 
2. Information obtained through the mentoring process shall not be used for 
evaluative purposes. 
ARTICLE XXIII 
EXCELLENCE IN TEACHING . 
If additional state aid monies are authorized to the Lake George Central School District 
specifically for members' salaries during the duration of this contract, the chief negotiator and 
the Superintendent will discuss the application of these monies. 
ARTICLE XXIV 
DIRECT DEPOSIT 
The Lake George Central School District will offer direct deposit of a member's paycheck to the 
bank of their choice. 
ARTICLE XXV 
SAVINGS CLAUSE 
The Agreement and all provisions herein are subject to all applicable laws and 
regulations and decisions of the Commissioner of Education for New York State. In the event 
any provision of this agreement is held to violate any laws, said provision shall not bind either of 
the parties but the remainder of this Agreement shall remain in full force and effect as if the 
invalid provision had not been a part of this Agreement. 
ARTICLE XXVI 
COMPENSATIONS 
A. The attached salary schedules and conditions below are hereby made part of this 
agreement and all remain in effect from July 1,2004 through June 30,2007. 
B. Teachers 
1. A maximum allowance of three (3) years credit shall be allowed for full-time 
active military service. 
2. Inservice/college courses approved by the Lake George Superintendent will be 
granted credit hours for salary schedule advancement. During the duration of this 
contract an allowance of $48.00 per credit hour will be paid. 
3. Masters Degree will be paid $650.00 for the 2004-2005,2005-2006, and 2006- 
2007 school years. 
Teachers who complete national board certification will receive an additional 
stipend equal to a Doctorate Degree 
Doctorate will receive for the following school years: 
above the Masters plus 30 hours. 
Each teacher beyond the twentieth (20) step will receive per year beyond their 
prior year's salary the following: 
School Nurse and Social Worker 
a. School nurse positions will receive the following percent increases for the 
following years: 
b. School social worker will receive the following percent increases for the 
following years: 
c. Inservice/college courses approved by the Lake George Superintendent will 
be granted credit hours for salary schedule advancement. During the duration 
of this contract an allowance of $48.00 per credit hour will be paid. 
A member who can retire and immediately collect benefits pursuant to terms and 
conditions of the New York State Teachers Retirement System or has at least 30 
years of service credit within the New York State Teachers Retirement System on 
or prior to June 30 of the last school year in which the teacher is employed, and 
has been employed full time the final ten years prior to retirement in the Lake 
George School District, shall be eligible for a career increment. Written notice 
shall be given to the Superintendent of Schools by April 1 of the school year 
preceding implementation of the career increment. The career increment will be 
$152.50 per year for the duration of this contract. For unforeseen circumstances, 
the Superintendent of Schools may allow a teacher to submit notification after 
April 1, but no later than May 1, and thereby receive the same benefits. Disability 
retirement would lead to the waiver of the age requirement only to obtain the 
same benefits. 
9. The Superintendent will consult with the President of Lake George Education 
Association before determining the payroll dates annually. 
C. Teaching Assistants 
1. A maximum allowance of three (3) years credit shall be allowed for full-time 
active military service. 
2. Inservice/college courses approved by the Lake George Superintendent will be 
granted credit hours for salary schedule advancement as follows: 
3. Each teaching assistant completing the ninety hour course for certification or 
completing the appropriate collegiate study or equivalent acceptable to the New 
York State Education Department for certification will receive an $800.00 
stipend. 
4. Level IV teaching assistants will receive, in addition to their salary, $650.00 per 
year. 
5. A teaching assistant who can retire and immediately collect benefits pursuant to 
terms and conditions of the New York State Teachers Retirement System or has at 
least 30 years of service credit within the New York State Teachers Retirement 
System on or prior to June 30 of the last year in which the assistant is employed 
and has been employed the final ten years immediately prior to retirement in the 
Lake George School District, shall be eligible for a career increment. Written 
notice shall be given to the Superintendent of Schools by April 1 of the school 
year preceding implementation of the career increment. The career increment for 
ten or twelve month full-time employees shall be based on the number of years of 
local service at the rate of $63.00 per year. The career increment for ten or twelve 
month part-time employees (4 or less hours per work day) shall be based on the 
years of local service at the rate of $3 1 S O  per year. For unforeseen circumstances, 
the Superintendent of Schools may allow a teaching assistant to submit 
notification after April 1, but no later than May 1, and thereby receive the same 
benefits. Disability retirement would lead to the waiver of the age requirement 
only to obtain the same benefits. 
6. Each teaching assistant beyond the twentieth (20) step will receive per year 
beyond their prior year's salary the following: 
Teachers' Salary Schedule 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Bachelor's 
Degree 
33,325 
34,446 
35,581 
. 36,688 
37,863 
38,995 
40,145 
41,325 
42,540 
43,905 
45,545 
47,170 
48,730 
50,190 
51,815 
53,450 
55,600 
57,720 
60,240 
62,945 
Bachelor's 
Degree+3O Hrs 
34,765 
35,886 
37,021 
38,128 
39,303 
40,435 
41,585 
42,765 
43,980 
45,345 
46,985 
48,610 
50,170 
51,630 
53,255 
54,890 
57,040 
59,160 
61,680 
64,385 
Master's 
Degree 
35,415 
36,536 
37,671 
38,778 
39,953 
41,085 
42,235 
43,415 
44,630 
45,995 
47,635 
49,260 
50,820 
52,280 
53,905 
55,540 
57,690 
59,810 
62,330 
65,035 
Bachelor's 
Degree+GO Hrs 
36,205 
37,326 
38,461 
39,568 
40,743 
41,875 
43,025 
44,205 
45,420 
46,785 
48,425 
50,050 
51,610 
53,070 
54,695 
56,330 
58,480 
60,600 
63,120 
65,825 
Master's 
Degree+30 Hrs 
36,855 
37,976 
39,111 
40,218 
41,393 
42,525 
43,675 
44,855 
46,070 
47,435 
49,075 
50,700 
52,260 
53,720 
55,345 
56,980 
59,130 
61,250 
63,770 
66,475 
Doctorate 
39,105 
40,226 
41,361 
42,468 
43,643 
44,775 
45,925 
47,105 
48,320 
49,685 
51,325 
52,950 
54,510 
55,970 
57,595 
59,230 
61,380 
63,500 
66,020 
68,725 
Teachers' Salary Schedule 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Bachelor's 
Degree 
34,285 
35,400 
36,565 
37,726 
38,861 
40,019 
41,179 
42,344 
43,509 
44,831 
46,171 
47,796 
49,356 
50,916 
52,141 
53,876 
55,726 
57,846 
60,266 
63,371 
Bachelor's 
Degree+30 Hrs 
35,725 
36,840 
38,005 
39,166 
40,301 
41,459 
42,619 
43,784 
44,949 
46,271 
47,611 
49,236 
50,796 
52,356 
53,581 
55,316 
57,166 
59,286 
61,706 
64,811 
Master's 
Degree 
36,375 
37,490 
38,655 
39,816 
40,951 
42,109 
43,269 
44,434 
45,599 
46,921 
48,261 
49,886 
51,446 
53,006 
54,32 1 
55,966 
57,816 
59,936 
62,356 
65,461 
Bachelor's 
Degree+60 Hrs 
37,165 
38,280 
39,445 
40,606 
41,741 
42,899 
44,059 
45,224 
46,389 
47,711 
49,051 
50,676 
52,236 
53,796 
55,021 
56,756 
58,606 
60,726 
63,146 
66,251 
Master's 
Degree+30 Hrs 
37,815 
38,930 
40,095 
41,256 
42,391 
43,549 
44,709 
45,874 
47,039 
48,361 
49,701 
51,326 
52,886 
54,446 
55,671 
57,406 
59,256 
61,376 
63,796 
66,901 
Doctorate 
40,115 
41,230 
42,395 
43,556 
44,691 
45,849 
47,009 
48,174 
49,339 
50,661 
52,001 
53,626 
55,186 
56,746 
57,971 
59,706 
61,556 
63,676 
66,096 
69,201 
Teachers' Salary Schedule 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Bachelor's 
Degree 
35,200 
36,315 
37,480 
38,641 
39,776 
40,934 
42,094 
43,259 
44,424 
45,746 
47,086 
48,711 
50,271 
51,831 
53,056 
54,791 
56,641 
58,261 
60,431 
63,536 
Bachelor's 
Degree+3O Hrs 
36,640 
37,755 
38,920 
40,081 
41,216 
42,374 
43,534 
44,699 
45,864 
47,186 
48,526 
50,151 
51 -71 1 
53,271 
54,496 
56,231 
58,081 
59,701 
61,871 
64,976 
Master's 
Degree 
37,290 
38,405 
39,570 
40,731 
41,866 
43,024 
44,184 
45,349 
46,514 
47,836 
49,176 
50,801 
52,361 
53,921 
%,I 46 
56,881 
58,731 
60,351 
62,521 
65,626 
Bachelor's 
Degree+GO Hrs 
38,080 
39,195 
40,360 
41,521 
42,656 
43,814 
44,974 
46,139 
47,304 
48,626 
49,966 
51,591 
53,151 
54,711 
55,936 
57,671 
59,521 
61,141 
63,311 
66,416 
Master's 
Degree+30 Hrs 
38,730 
39,845 
41,010 
42,171 
43,306 
44,464 
45,624 
46,789 
47,954 
49,276 
50,616 
52,241 
53,801 
55,361 
56,586 
58,321 
60,171 
61,791 
63,961 
67,066 
Doctorate 
41,130 
42,245 
43,410 
44,571 
45,706 
46,864 
48,024 
49,189 
50,354 
51,676 
53,016 
54,641 
56,201 
57,761 
58,986 
60,721 
62,571 
64,191 
66,361 
69,466 
STEP 
-
Teaching Assistants 
Salary Schedule 
ARTICLE XXVII 
OTHER PAID RESPONSIBILITIES 
Reimbursement for band and vocal functions outside of school program will be: 
Half Day Event - $50.00 Full Day Event - $100.00 
Curriculum and Staff Development will be reimbursed at the following rates: 
Committee assignments will be reimbursed at the rate of $15.00 per hour. 
Reimbursement will be granted only for out-of-school time spent on committee work and 
only if approval for such work has been obtained from the Superintendent of Schools 
prior to the commencement of such work. 
Teachers offering state mandated remedial classes such as Academic Intervention 
Services (AIS) beyond the normal teaching load described in the contract and instructing 
these classes after the regular student day will be reimbursed at the following rates: 
Department Chairpersons will be paid $1,500 per year. 
Cabinet and Forum members will be paid $1,500 per year. 
Curriculum Leaders will receive $1,500 per year. The elementary Science, Math and 
Social Studies Curriculum Leaders will receive an additional $550.00 per year. 
Mentors will be paid an additional $1500.00 per year above their salary. 
Chairperson for the Committee on Special Education, the District Computer Coordinator, 
and Athletic Director will be reimbursed at the rate of 10% per salary. 
Effective Schools Coordinator will receive $1500.00 per year. 
Summer employees will be reimbursed at 11200th of employee's salary per day. 
Employees working during a vacation period for extended purposes will be reimbursed at 
the following rates. Examples are as follows: impartial hearings, summer remediation, 
acceleration, Jump Start, etc. This must be approved by the building principal in 
advance. 
ARTICLE XXVIII 
EXTRA AND CO-CURRICULA R A CTZVZTZES 
(2004-2007) 
I. The attached salary schedule and conditions below are hereby made part of this 
agreement. 
11. REIMBURSEMENT 
A. All extra-curricular and co-curricular activities will be paid on an eight (8) year 
longevity scale. The base salary and yearly increments for this schedule are 
established with the following criteria in mind: 
1. Preparation hours after tenth period. 
2 .  Preparation hours on non-school days. 
3. Perfonnances and time in front of the public. 
4. Number of students participating. 
5. Public interest and pressures. 
6. Current salaries of people presently employed. 
B. Supplemental Provisions 
1. Reimbursement for newly adopted programs will be determined on the 
basis of the previously stated criteria. 
2 .  Salary adjustments may be made by the Superintendent of Schools to 
reflect changes in responsibilities. 
3. Any coach promoted within a particular sport will receive an increase over 
hidher previous salary. 
4. Extracurricular assignments, whenever administratively feasible, will be 
on a voluntary basis and compensation for such assignments will be made 
as per the Extracurricular Compensation Schedule. 
C. Miscellaneous 
1. Class advisors, Student Council, and Honor Society functions, as well as 
other functions and activities receiving reimbursement on the 
Compensation Schedule, will not be paid additionally as chaperones for 
those activities. (Student Council advisor working at Student Council 
concession stand at football games, Honor Society Advisor attending 
Honor Society Induction in the evening, Junior Prom preparation days, 
.! unior Prom, Senior Banquet, Sophomore dance, etc.) 
3. Chaperoning will be reimbursed at the rate of $16.00 per hour 
111. OPERATION PROCEDURE 
A. Individual salary agreements will be issued on an annual basis for all extra- 
curricular activities. 
B. Prior to the issuance of a salary agreement, each club advisor will estimate the 
approximate number of out-of-school activities for the ensuing school year. 
1. If a club, other than one reimbursed on the compensation schedule, has an 
activity that requires the advisor to be in attendance after school, the 
advisor would be reimbursed under the chaperone scale. 
C. One advisor, assigned on a rotating basis, will attend each class function. 
D. Building principals will post notification of all extracurricular vacancies. After 
due notification and search, if there are no qualified volunteers, the administration 
will make an appointment to that assignment for a period of one year. Every 
reasonable effort will be made by the administration to notify teachers of 
assignments by June 1 .  
IV. NEGOTIATED AGREEMENTS 
A. Board to accept the responsibility for tuition fees and books for courses that are 
required for certification as a coach. 
B. If a sport goes beyond regular season play into sectional, regional, state or 
national competition, the varsity coach will be compensated on a per diem basis 
(five day week). This will be calculated as follows: the coach's salary multiplied 
by .015 multiplied by the number of days beyond the regular season schedule. 
(Salary x .015 x number of days beyond regular season.) 
EXTRA AND CO-CURRICULAR ACTIVITIES 2004-07 
Football 
. Varsity 
Assistant 
Modified 
Basketball 
Varsity Boys 
Junior Varsity Boys 
8th Grade Boys 
7th Grade Boys 
Varsity Girls 
Junior Varsity Girls 
Modified Girls 8th Grade 
Modified Girls 7th Grade 
Baseball 
Varsity 
Junior Varsity 
Modified 
Softball 
Varsity 
Junior Varsity 
Modified 
Soccer 
Varsity Boys 
Junior Varsity 
Modified Boys 
Varsity Girls 
Junior Varsity Girls 
Modified Girls 
Field Hockey 
Varsity 
Junior Varsity 
Modified 
Volleyball 
Varsity 
Junior Varsity 
Modified 
Tennis 
Varsity 
Track 
Varsity 
Assistant 
Modified 
Step 1 
3000 
1600 
1175 
3000 
1600 
1175 
1175 
3000 
1600 
1175 
1175 
2400 
1275 
1175 
2400 
1275 
1175 
2400 
1275 
1175 
2400 
1275 
1175 
2400 
1275 
1175 
2400 
1275 
1175 
1700 
2400 
1275 
1175 
Step 2 
3250 
1725 
1250 
3250 
1725 
1250 
1250 
3250 
1725 
1250 
1250 
2650 
1400 
1250 
2650 
1400 
1250 
2650 
1400 
1250 
2650 
1400 
1250 
2650 
1400 
1250 
2650 
1400 
1250 
1800 
2650 
1400 
1250 
Step 4 
3750 
1975 
1400 
3750 
1975 
1400 
1400 
3750 
1975 
1400 
1400 
31 50 
1650 
1400 
31 50 
1 650 
1400 
31 50 
1650 
1400 
31 50 
1650 
1400 
31 50 
1650 
1400 
31 50 
1650 
1400 
2000 
31 50 
1650 
1400 
32 
Step 5 
4030 
2100 
1475 
4050 
2100 
1475 
1475 
4050 
2100 
1475 
1475 
3400 
1775 
1475 
3400 
1775 
1475 
3400 
1775 
1475 
3400 
1775 
1475 
3400 
1775 
1475 
3400 
1775 
1475 
21 00 
3400 
1775 
1475 
Step 7 
4675 
2400 
1675 
4675 
2400 
1675 
1675 
4675 
2400 
1675 
1675 
3900 
2025 
1625 
3900 
2025 
1625 
3900 
2025 
1625 
3900 
2025 
1625 
3900 
2025 
1625 
3900 
2025 
1625 
2350 
3900 
2025 
1625 
Step 8 
5000 
2575 
1775 
5000 
2575 
1775 
1775 
5000 
2575 
1775 
1775 
41 50 
21 50 
1700 
41 50 
21 50 
1700 
41 50 
21 50 
1700 
41 50 
21 50 
1700 
41 50 
21 50 
1700 
41 50 
21 50 
1700 
2500 
41 50 
21 50 
1700 
EXTRA AND CO-CURRICULAR ACTIVITIES 2004-07 
Golf 
Varsity 
Bowling 
Varsity 
Club 
Weight Club 
Elementary Co-Ed 
Athletics 
C heerleading 
Football 
Basketball 
Varsity Club 
Skiing 
Downhill 
Cross Country 
Cross Country 
Coach 
Step 1 Step 2 Step 3 Step 4 S t e ~  5 Step 6 Step 7 Step 8 
1150 1 240 1350 1450 1550 1675 1800 1950 
EXTRA AND CO-CURRICULAR ACTIVITIES 2004-07 
Studio Band 
Musical Groups 
Show Choir 
Senior Musical 
Director 
Music Director 
Accompanist 
Junior Play 
Director 
Yearbook 
Editorial Advisor 
Business Advisor 
AV Club 
Student Council 
Senior. Honor Society 
Junior Honor Society 
Quiz Bowl Team 
Junior High Art Club 
Public Relations 
Elementary Chorus 
Elementary Band 
Elementary Art 
Peer Counseling 
SADD 
FBLA 
Step 1 
950 
1050 
700 
21 50 
1075 
825 
1950 
1550 
450 
1425 
1450 
825 
725 
775 
450 
450 
750 
750 
750 
700 
700 
450 
Step 2 
1000 
1100 
750 
2350 
1250 
925 
21 00 
1650 
500 
1575 
1550 
875 
775 
825 
500 
500 
900 
900 
900 
750 
750 
500 
Step 4 
1100 
1200 
850 
2775 
1625 
1150 
2425 
1850 
600 
1875 
1750 
975 
875 
925 
600 
600 
1200 
1200 
1200 
850 
850 
600 
34 
Step 6 
1275 
1325 
975 
3425 
21 75 
1450 
2875 
21 25 
725 
2325 
2050 
1125 
1000 
1075 
725 
725 
Step 7 
1375 
1425 
1075 
3775 
2475 
1625 
31 50 
2325 
825 
2600 
2250 
1225 
1100 
1175 
825 
825 
Step 8 
1500 
1550 
1200 
41 50 
2825 
1825 
3450 
2550 
950 
2925 
2450 
1325 
1225 
1275 
950 
950 
2250 
2250 
2250 
1200 
1200 
950 
EXTRA AND CO-CURRICULAR ACTIVITIES 2004-07 
Key Club 
Senior High Art Club 
School Newsletter 
French Club 
News & Views 
School ~ook'store 
Spanish Club 
Class Advisors 
7th Grade 
8th Grade 
9th Grade 
1 0th Grade 
11 th Grade 
12th Grade 
Step 1 
450 
450 
450 
450 
1500 
450 
450 
550 
550 
550 
550 
800 
800 
Step 2 
500 
500 
500 
500 
500 
500 
650 
650 
650 
650 
900 
900 
Step 4 
600 
600 
600 
600 
600 
600 
850 
850 
850 
850 
1100 
1100 
Step 5 
650 
650 
650 
650 
650 
650 
950 
950 
950 
950 
1200 
1200 
Step 6 
725 
725 
725 
725 
725 
725 
1075 
1075 
1075 
1075 
1350 
1350 
Step 8 
950 
950 
950 
950 
950 
950 
1400 
1400 
1400 
1400 
1725 
1725 
Individuals beyond Step 8 will receive a salary increase equivalent to the increase from Step 1 to Step 2. 
, in the year 
of Schools as representative of the Board, and the President of the Association. 
BY: 
BY: 
LakeGeorge ~e'ntral School District 
President 
Lake George Central School District Education Association 
LAKE GEORGE SCHOOLS - DISABILITY INSURANCE (SELF-FUNDED) 
(LAKE GEORGE EDUCATION ASSOCIATION - TEACHERS ONLY) 
CLAIM FORM 
EMPLOYEE'S NAME 
CAUSE OF DISABILITY 
DATE YOU WERE UNABLE TO PERFORM DUTIES 
ATTENDING PHYSICIAN'S NAME 
PHYSICIAN'S ADDRESS 
WHAT WAS THE AMOUNT OF MONEY EARNED DURING DISABILITY 
WAS DISEASE OR INJURY COVERED UNDER WORKER'S COMPENSATION 
IF YES, NAME AND ADDRESS OF COMPENSATION CARRIER 
-- 
DID YOU WORK OR EARN ANY ADDITIONAL INCOME DURING DISABILITY? 
WHEN? FROM WHOM (EMPLOYER)? 
AMOUNT OF INCOME 
DATE SIGNATURE OF TEACHER 

